The study was carried out between March and August 2017 
Introduction
The purpose of the study was to determine the factors associated with choice of nursing profession among the first year students pursuing nursing at Consolata Nkubu School of Nursing. Career has been considered as a profession which one trains and undertakes as permanent calling that entails activities and experiences encountered by an individual. Tomey and Alligood (1998) , highlights that nursing as a unique function if the nurse is to assist the individual, sick or well, in the performance of those activities contributing to health or its recovery (or to peaceful death) that he would perform unaided if he had the necessary strength, will or knowledge.
Nursing education is the theoretical and practical training that is provided to nurses with the purpose of preparing them for the duties as nursing care professionals by nurses who are qualified and experienced for educational tasks (Allen, 2006) .
Career choice entails a huge decision and it can be daunting. Paul (1996) clearly explains that career choices may be more difficult today than at any time in history, bearing in mind that there is infinitely more to choose from, and the levels of expectation are rising every other day. In fact, career choice involves life's decisions because it determines one's fulfillment, future happiness, income, choice of friends, dressing code, influence in society and the amount of risk to which a person is exposed to, just like a life partner and therefore it should not be a trial and error exercise.
Despite the increasing global workforce supply and demand as stated by The International council of nurses (WHO 2006 and Imison et al., 2009) , there also exists a worldwide shortage of nurses in comparison with the required services (Attree et al., 2011) . Therefore, it is understandable that most of the students are often not certain of their preference in choosing career choice, even in high school.
In reality, the shortages of nurses is experienced internationally so some motivating factors must be put in place for the crucial and satisfactions of performance in the chosen career, thus Law and Arthur (2003) shares a strong feeling that extrinsic factors such as parents, teachers, counselors, significant others, social influence, high salary and mass media and intrinsic pressures such as interest, ability, ISSN: 2520-3126 values altruistic reasons, physique and sex are also associated factors (MkhizeandNzimande.2007). According to the experience and the views of the researcher, nursing profession is filled with countless personal as well as professional rewards. Students choosing career in nursing need to understand that they are bound by the profession to spend their life giving and helping others since it is one of the flexible profession in the world. Nursing being an art and a science require compassion and caring expected to promote quality of life right from birth to death. As a career, nursing involves more of science than art and so it is often viewed as a vocation. As foreseen nurses shortage will continue more than before owing to the fact that people are living longer. Considering the many choices available for nurses after training, once the nurses qualify they do not experience difficulties in finding appointment to an entry level position due to significant shortage of nurses. Nurses work in a large variety of specialties where they work independently and as part of a team to assess, plan, implement, and evaluate care.
The perception of nursing students has a great impact on their self-esteem, self-concept, recruitment, performance and retention (Clare, 2007) . According to Safadi, (2011), many students choosing nursing as a profession would imagine that being a nurse is just taking care of the patients, it is a fact that knowledge of technology, paper work and more stringent standards of care are also required which compels the nurses and nursing educators to assist students in the latest developments of caring, nurturing and critical thinking as well as acquiring latest knowledge in transformation through introduction of latest technological advances in healthcare systems.
Safadi ascertains that the perception of students on deciding to choose nursing profession as their career is highly influenced by the previous ideas about the career. Studies investigating the same showed that perception of the profession at the beginning of the programme the students had the idealistic where concepts of caring, compassion and nurturing but after exposure to the clinical experiences shifted to being more technical, documentation and procedural skills that must be acquired in the course of training and practice.
A careful analysis of this situation shows that the number of students that enroll for nursing as a training course is not as high as it should be, considering the level of demand for the nurses. This study focused on the factors that associated the choice of nursing as a profession in the Consolata Nkubu School of Nursing in order to explain the unmet demand for nurses in the country. While most studies related to the establishment of factors that determine career choice have been general about an individual and students at all levels of learning, this study's focus is on the students doing their first year academic studies at the Consolata Nkubu School of Nursing. The fact that the focus group is in their first year of study would go a long way towards getting factors that are academic-level specific when it comes to making conclusions about factors that influence career choice. The study will also come up with suggestions to improve quality nursing among newly qualified nurses as it is a concern for most of the administrators, owing to the fact that some of those joining nursing have different intentions or are pushed to do so, making it difficult to offer quality care to the patients especially the newly qualified nurses. An explanation of the choice of nursing as a profession among the students would go a long way into triggering an increase in the number of students pursuing nursing through careful strategic planning informed by the findings of this study.
Initially the respondents thought that nursing was a career with promising opportunities for advancement (27%), was an interesting and exciting career (24%), and provided availability of jobs (23%), giving medicine and injections (15%) while just a small percentage 3% and 1% respectively thought that it was a well-paying job and a dirty job. On the contrary some felt that they chose nursing because they did not have any other opportunity and at the same time some were forced to choose nursing and given a chance would shift to another career of their choice. Interesting enough a few respondents said nursing was a vocation / calling not just a career.
Methods

Participants
The target population in the study included a total of 77 first year students' pursuing nursing at Consolata Nkubu School of Nursing who were admitted in October2016 and April 2017 intakes. This includes 32 male students and 45 female students. Due to inclusion and exclusion criteria, a total of 75 students, 33 male students and 42 female students participated in the study.
Materials
A three page questionnaire with well elaborated instructions for the participants was prepared and used for self-administration by the respondents and interview of the Key informants.
The respondents were briefed about the purpose of the study following an informed consent they were issued with numbered questionnaires. The key informants who included four class representatives, two male and two female students were informed about the intension of the interview. They were assured of the privacy of the information that was to be recorded through a mobile phone; they all agreed to take the process freely. For the purpose maintaining confidentiality and privacy they were given numbers as participant one to four. The interview took about thirty minutes.
Procedure
Permission to access the facility, students, space and equipment's was sought from the Administration of Consolata Hospital. Students were thoroughly explained and understood before agreeing to participate in the study. Students were assured of confidentiality. None of their names was to appear in any report instead identifiers were used. Census was used where 32 male students, 45 female students, among them 4 class representatives (Key informants) were interviewed. This was appropriate since the sample population was small. During data collection 71 students gathered and Self-administered structured questionnaires were distributed to them after obtaining their consent. 100% questionnaires were returned the same day. Key informants were interviewed using in one sitting and the participants give their answers without fear of intimidation or cohesion. After the process was completed, the students were thanked for their voluntary participation. Sick students were omitted in the study but were referred for attention to the relevant sections. Data from questionnaire was entered into SPSS version 18 for analysis. Descriptive statistics such percentages and fractions was used to describe the results. Presentation of the findings was done in form of tables, bar charts, pie charts and linear graphs as appropriate. The researcher used QSR International's NVivo 10 qualitative data analysis Software package for data from the key informant interviews. Data was organized and analyzed based on a theme (thematic analysis) which was developed from responses in relation to the study objectives. Findings were presented in verbatim form. Table 2 Shows that most of the students were ranging between 17 to 23 years as presented by 97% of the respondents, while 24 to 29 years were 3% and none of the respondents was above 30 years of age. Figure 1 indicates that 93% of the respondents were not married, while 4% were religious and 3% were married. Figure 2 indicates that Mothers of 30% (30) of the students were self-employed, 24% (17) were farmers, 17% (12) were teachers, 10% (7) were nurses, 4% (3) fell under other salaried employees and 3% (2) were house wives. Figure 3 shows that Fathers 45% (32) to the students were self-employed, other salaried employees were 23% (16), 15% (11) were farmers, 14% (10) were teachers and 3% (2) were nurses. Table 3 reviews that varying responses were given by the respondents; pathway for advancement was the highest with 27%, followed by Interesting and exciting career (24%), availability of jobs (23%) and 15% thought that nursing was about giving medicine and injections. On the contrary, nursing profession as a well-paying career carried only 3% while among others some respondents thought that nursing was a calling. Figure 4 indicates that most of the role models to the students when choosing nursing were nurses accounting to 45%, seconded by friends 17%, 15% were mothers, 13% from the fathers while 11% were from other family members. Table 4 indicates that the respondents' had a variety of choices on factors associated with the choice of nursing; career of choice was presented by (82%), ability to help others (80%), Ability to make contribution to the society (72%), Working opportunities (59%), Opportunities for advancement / promotion (53%), prestige attached to profession (52%) and 3% had no other option apart from joining nursing among other choices. Figure 4 implies that62% of the students applied once, 31% applied twice, 6% applied thrice whereas 1% of the students had applied more four times.
Results
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Students' source of information about nursing career
The respondents had different sources of information about nursing some had more than one sources. Generally the sources of information were: Books and pamphlets, Social media Personal interactions with the nurse(s), Career guidance teacher, as a patient, Parents/ relatives. The most common sources among the students at Consulate Nkubu School of nursing included personal interactions with nurses with a presentation of 40 respondents (56%) followed by parents / relatives 16 (23%) and social media 12 (17%). Those who knew about nursing from career guidance teacher were 7% among other presentation. 3% did not respond to the question.
Perception about nursing today
The respondents had various perceptions from what they had before joining nursing. Among the choices were; It my career of choice, I don't like it, It is interesting and exciting, Given a chance I would choose another career and Am forced to do nursing. The highest percentage (77%) perceived nursing as their career of choice, followed by 21% who felt that nursing was exciting and interesting, the rest were presented by 1%. In addition 1% took it as a pathway for advancement while 3% did not respond to the question.
Expectations of respondents after completing the nursing course
The respondents had several opinions about their expectations after completing the nursing course as follows; to get a good job, to get a high salary, to advance in my career, to start my own clinic/hospital, to serve the patients well. Most of the respondents (52%) expect to serve the patients well, 25% to advance in career, 13% to get a job, 8% to start their own clinics/ hospitals and 2% to get a job. Other purposes were to help the needy and to serve with dignity, while 3% were non responsive.
Interview of the key informants
The key informants' interview of four class representatives reviewed that 100% of the participants ranged between 17 to 23 years of age and none of them was married. 50% of the mothers and fathers were farmers and nurses. Apart from availability of job opportunities and nursing being an interesting and exciting career, the participants also thought nursing was a vocation or a calling.
Out of the four participants only one expressed that nursing was not the career of choice. Majority choose nursing because of the ability to make contribution to the society and to help others; working opportunities; prestige attached to the profession, job security and opportunity to travel.
Given a chance to choose a profession after joining the profession all participants would choose the same profession. 50% of the participants applied once and twice respectively.
The expectation of majority of the participant after completing the nursing course is to get a good job, advance in career and to serve the patients well
Discussion
According to International Council of Nurses (2003), Nursing has emerged to be noble profession and nurses play a major role in the healthcare sector. It is true that there is an increase in shortage of nurses all over the world thus the need to recruit more nurses.
Despite the fact that nursing is believed to be the oldest profession, Florence Nightingale is believed to have played a major role in both nursing education and a central figure in the history of nursing. She fulfilled her dream by starting Nightingale School of nursing in the year 1869 (Booth, 2002) , thus nurses are valued in the community as the advocates of the patients.
The total number of respondents who participated in the research (75), 71 voluntarily filled in the questionnaires while the four class representatives (key informants) were interviewed.
It was evident that 97% of the respondents were between the 17 to 23 years of age and 93% were not married.
The total population of female respondents was 56%. Compared to male who were presented by 44% the same findings were reported by Romem and Anson (2005) that nursing is a more feminine career as opposed to males. This has been the perception since the era of Florence Nightingale and has been difficult to change in the minds of many people.
The study showed that the occupation of the parents did not necessarily change the knowledge and attitude of the participants since most of the parents were self-employed as reported by the respondents; Fathers of 45% and 30% of the mother of the students were self-employed as compared to those who were nurses, 10% (7) of the mothers and only 3%of the fathers were nurses.
Initially the respondents thought that nursing was a career with promising opportunities for advancement as presented by (27%), was an interesting and exciting career (24%), provided availability of jobs (23%), giving medicine and injections (15%) while just a small percentage 3% and 1% respectively thought that it was a well-paying job and a dirty job. On the contrary some felt that they chose nursing because they did not have any other choice and at the same time some were forced to choose nursing. Interesting enough a few respondents said nursing was a vocation / calling not just a career.
Despite the fact that most of the parents were not nurses by profession most of the students had encountered nurses as their role models in choosing nursing profession as presented by 45% of the respondents among many other choices, seconded by friends (17%).
Majority of the respondents pointed out many factors associated with their choice of nursing but the frequently chosen were; career of choice (82%), ability to help others (80%), Ability to make contribution to the society (72%), Working opportunities (59%), Opportunities for advancement /promotion (53%), and the prestige attached to profession (52%) among other choices. Even with different knowledge and attitude initially, given a second chance, (90%) would still choose nursing.
It was clear that the highest percentage (62%) were admitted after the first interview, 22% after applying twice and 1% after attempting three times.
According to the study findings, it is evident that the idea of helping others people after training plays a significant role for the students in choosing profession. The same findings were identified from several studies that indicated that students choose nursing in order to serve the patients better. ISSN: 2520-3126
Conclusions
It was pointed out that majority of the students learnt about nursing profession through personal interaction with a nurse and yet nurses were the role models for many students who joined nursing. Factors associated with choice of career for many students were career of choice, Ability to make contribution to the society, ability to help others, working opportunities for advancement / promotion, and the prestige attached to profession. Even with different knowledge and attitude initially, given a second chance many would still choose nursing.
Despite the fact nursing was not a career of choice for few respondents and were forced to join the profession; majority (90%) would still choose nursing as their profession for varying reasons. Therefore the perception of nursing changed after joining the training and 77% of the respondents have settled on nursing as their career of choice, 21% as an interesting and exciting job while the other percentage feel that nursing is not their career, they don't like nursing and also were forced to do nursing.
Generally the student nurses neither considered factors like well-paying career as the priority nor related to the occupation of the parents rather the desire to serve patients well was the greatest expectation after completing the course followed by advancing in the profession and desire to get a good job.
